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LeBron James Family Foundation 

School of Education 

 
Office of Student Teaching 
and Field Experiences 
 Zook Hall, Room 002 
Akron, OH 44325-4203 

 
 
 
 
 
 
 
 

Dear Teacher Candidate, 

 
Welcome to your student teaching experience! You have worked very hard to get to this point and 

deserve some congratulations! 

 
The Office of Student Teaching and Field Experiences has worked very hard to secure your 

placement in a school setting that will meet your learning needs. Be assured that you are 

placed in a school district     committed to furthering the teaching profession by agreeing to 

partner with universities. Your mentor, 
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The objectives of Student Teaching are to provide experiences where students seeking  

certification can demonstrate a specific set of skills to a designated performance level. 

Evaluations for teacher candidates from The University of Akron are based on Ohio Standards  for 

the Teaching Profession (OSTP) criteria. Observations of instruction are based on Ohio Teaching 

Standards. 

 

 

Ohio Standards
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4 Teachers plan and deliver effective instruction that advances the learning of each 

individual student. 
• Teachers align their instructional goals and activities with school and district priorities     

and Ohio’s academic content standards. 

• Teachers use information about students’ learning and performance to plan and deliver 

instruction that will close the achievement gap. 

• Teachers communicate clear learning goals and explicitly link learning activities to those 

defined goals. 
• Teachers apply knowledge of how students think and learn to 612 792 re
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The Student Teaching Team 
 

The student teaching experience is a cooperative endeavor directly involving the mentor teacher, 

the teacher candidate, and the university supervisor. The success of this endeavor directly relates 

to the quality of the relationships formed within it. Each person has an important      role with specific 

responsibilities designed to contribute to the total development of the future teacher. These roles 

are
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What OAE tests do I need to take? 

Ohio Assessments for Educators: Initial Licensure 

The Ohio Assessments for Educators (OAE): Initial Licensure program assesses the content-area and professional (pedagogical) knowledge 

of candidates who are seeking initial Ohio educator licensure or adding a new licensure area. The assessments are aligned with Ohio's 

Learning Standards. Ohio licensure candidates are required to successfully complete only ONE assessment of professional (pedagogical) 

knowledge for their first license. The addition of other licensure areas or endorsements will require only successful completion of the 

associated content-area assessment. 

The following table maps each Ohio licensure type to its corresponding assessment in the OAE: Initial Licensure program.  

Licensure Area & Grade 

Level 

(Broad Category) 

License Type 
OAE Pedagogy 

Assessment 
OAE Content Assessment 

Early Childhood (PK–3) 
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Licensure Area & Grade 

Level
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Licensure Area & Grade 

Level 

(Broad Category) 

License Type 
OAE Pedagogy 

Assessment 
OAE Content Assessment 

Language) Multi-Age (PK–12) and 

Writing Proficiency Test 

Administered by Language 

Testing 

International/ACTFL  

American Sign Language 

004 Assessment of 

Professional Knowledge: 

Multi-Age (PK–12) 

050/051 American Sign 

Language (ASL) 

Assessment for World 

Language Teachers of ASL 

(Subtests I & II) 

Health 

004 Assessment of 

Professional Knowledge: 

Multi-Age (PK–12) 

023 Health 

Library/Media 

004 Assessment of 

Professional Knowledge: 

Multi-Age (PK–12) 

041 School Library Media 

Specialist  

Music 

004 Assessment of 

Professional Knowledge: 

Multi-Age (PK–12) 

032 Music 

Physical Education 

004 Assessment of 

Professional Knowledge: 

Multi-Age (PK–12) 

034 Physical Education 

TESOL (Teaching English 
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Licensure Area & Grade 

Level 

(Broad Category) 

License Type 
OAE Pedagogy 

Assessment 
OAE Content Assessment 

Hearing Impaired (PK–12) 

004 Assessment of 

Professional Knowledge: 

Multi-Age (PK–12) 

• 044 Special 

Education 

Specialist: 

Deaf/Hard of 

Hearing  

• 090 Foundations of 

Reading 

• 190 Foundations of 

Reading (begins 

2023) 

Mild/Moderate Needs (K–

12) 

004 Assessment of 

Professional Knowledge: 

Multi-Age (PK–12) 

• 043 Special 

Education  

• 090 Foundations of 

Reading 

• 190 Foundations of 

Reading (begins 

2023) 

Moderate/Intensive Needs 

(K–12) 

004 Assessment of 

Professional Knowledge: 

Multi-Age (PK–12) 

• 043 Special 

Education  

• 090 Foundations of 

Reading 

• 190 Foundations of 

Reading (begins 

2023) 

Visually Impaired (PK–12) 

004 Assessment of 

Professional Knowledge: 

Multi-Age (PK–12) 

• 045 Special 

Education 

Specialist: Visually 

Impaired 

• 090 Foundations of 

Reading 
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Licensure Area & Grade 

Level 

(Broad Category) 

License Type 
OAE Pedagogy 

Assessment 
OAE Content Assessment 

Educational Research Not required 015 Educational Leadership 

Educational Staff Personnel 

Administration 
Not required 015 Educational Leadership 

Pupil Services 

Administration 
Not required 015 Educational Leadership 

School–Community 

Relations 
Not required 015 Educational Leadership 

Career Technical 

(Vocational) Education 

Administration 

Not required 015 Educational Leadership 

Professional Pupil Services 
School Counselor Not required 040 School Counselor  

School Psychologist  Not required

https://education.ohio.gov/Topics/Teaching/Licensure
https://education.ohio.gov/Topics/Teaching/Licensure
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• Afterwards, an appointment should be made to discuss the observation with the 

principal. 







21  



22  

BCI and FBI Requirements 
 
If you are taking a course that requires field work, or student teaching, you are REQUIRED to have both a current BCI 
and FBI clearance. This is a mandated requirement from the school districts. Background checks must be completed 
each summer prior to the start of each academic year and are good for 12 consecutive months.  
Note: You must present a copy to the school district(s) you are assigned to on the day you begin placement. DO NOT 
send a copy to the School of Education or Office of Student Teaching; it is your responsibility to manage your documents. 

How to get your background check 
To complete your BCI/FBI background check, we suggest searching online at 
www.ohioattorneygeneral.gov/backgroundcheck to find the nearly 30 other Webcheck locations in Summit County or 
nearby.   A possible location is: People Check Services 101 5th St SE SUITE D & J, Barberton, OH 44203. 

What codes to use and where to send your background check?  

Field Experience - Note: Any courses that require field hours, use the following codes and send to the 
following locations:  

FBI 3319 39 Public School District or Chartered Nonpublic School Employees and School Bus 
Drivers 

BCI 3319 39B1 School Employees - non-teaching positions 

Note: Send copies of background check to your HOME address and to Ohio Department of Education 
(ODE) 

*DO NOT send copies to The University of Akron 

 

Student Teaching - Note: For student teaching placement, use the following codes and send to the 
following locations:  

FBI 3319 39 Public School District or Chartered Nonpublic School Employees and School Bus 
Drivers 

BCI 3319 39B1 School Employees - non-teaching positions 

Note: Send copies of background check to your HOME address and to Ohio Department of Education 
(ODE) 

*DO NOT send copies to The University of Akron 

If you're unable to obtain your background check 
If you do not have the required documents ready for when your field course or student teaching starts: 

• You may not be able to complete the requirements of the course. 

https://www.ohioattorneygeneral.gov/backgroundcheck
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If there is a violation on your record: 

• If you have a misdemeanor on your record, and ODE says it will not prevent you from obtaining a license, school 
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intervention in the event of altercation(s) among students. Be aware of responsibilities 

in these circumstances. If there is a question about anyone’s role, please seek 

clarification from the field site and/or the university supervisor. 

7. If at any time there is uncertainty about requests made from mentor teacher or other 

school personnel, the university supervisor should be informed immediately. 

8. Do not provide personal transportation to any P-12 students. 

9. Always maintain professional boundaries and do not arrange individualized, outside  of 

school social activities with students or families. 

10. Students should always wear UA Student ID visibly and be ready
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3. Take the time to review all of you Social Media postings and edit as needed. 

4. If a school district considers your postings inappropriate and unprofessional, they may 

ask you to be removed from your Student Teaching placement. 

5. You may not post or share pictures, videos or the names of any student(s), parent(s) or 

school personnel in your Student Teaching placement. 

 
Legal and Ethical Issues 
 

1. University assignments related to these experiences must be written in a professional  

manner. While the assignment may require a description or analysis of teaching 

methods or other classroom variables as they relate to course content, a student is not  

to critique personal characteristics of administrators, teachers, or students. A student is 

not to make any statements that cannot be supported with objective observational data.  

When writing reports, consider that what is written may be read by administrators, the  

teacher, other teachers, or parents. If terms and content are used that is unprofessional 

and could be considered insulting, it should not be written. For example, a child should  

not be described with terms such as “dirty, lazy, 
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Evaluation/Student Assessment 
 

There are three elements that are involved 



http://www.uakron.edu/academics_majors/ub/important-policies/grade-policy-
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The grading scale for Graduate Students is as follows: 

2.5 – 3.0  A 

2.0 – 2.49  B 
1.75 – 1.99  C 

1.5 – 1.74  D 

1.49 – below    F  

*If there is not an agreement between score totals on the final evaluation between the mentor 

teacher and the University Supervisor, the University Supervisor will make the final 
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student reaction 
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LESSON PLAN CHECKLIST 
 

KEEP THIS SHEET IN YOUR PLAN BOOK AND REVIEW THESE 
QUESTIONS AS YOU PLAN YOUR LESSONS: 

 
 

❖ What is the best organizational structure for this lesson? 

 
❖ Are your lesson standards based?  Are your assessments standards based? 

 
❖ How can I relate the objectives to past and future lessons? 

 
❖ Will students have active participation opportunities in the learning experience? 

 
❖ What if there were no textbook, how could this objective be taught?  

 
❖ How can I incorporate modeling, exploration, and
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Lesson Plan Template 
 

LESSON TITLE: 

 
 

GRADE LEVEL: 

SUBJECT AREA: 

 
 
TIME ALLOCATION: 

OBJECTIVES (with active verbs): 

 
 

STANDARDS: 

 
BIG IDEA(S): 

GROUPING OF STUDENTS & RATIONALE: 

 
 

MATERIALS: 

 
 

IDENTIFY ACADEMIC & RELATED CONTENT 

LANGUAGE: 

PRIOR KNOWLEDGE NEEDED (THIS CAN BE FORMATIVE 

ASSESSMENT): 

 
 

STUDENT PROFILE (identify special characteristics of students 

relative to lesson) 

 
 

MODIFICATIONS TO MEET INDIVIDUAL STUDENT NEEDS: 

INSTRUCTIONAL MODEL(S) & RATIONALE 

PROCEDURE AND ACTIVITIES (Name teaching strategy for each 

activity (cooperative learning, presentation teaching, guided inquiry, etc.) 

 
 

1. PRE-ACTIVITY: ADVANCE ORGANIZER 

 
 

Transition: 

 
2. ACTIVITY 

 
 

Transition: 

 
3. POST ACTIVITY 

 
 

Closure: 

TIME ALLOCATIONS 

ASSESSMENT [Name of Assessment Tool & Descrip
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CHECKLIST OF EXPECTATIONS FOR THE TEACHER
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CHECKLIST OF EXPECTATIONS FOR THE MENTOR TEACHER 
To assist you in mentoring your teacher candidate. 

Mentor Teacher Selection.  We ask that the district select mentors who are highly qualified. 
➢ Teachers must have a minimum of three years of successful teaching. 
➢ Teachers must have at least a bachelor’s degree. 
➢ Teachers must have a certificate/license that is appropriate to the grade and subject 

they are teaching 
➢ Teachers must be able to demonstrate their subject area expertise in the core 

academic subject(s) they teach as demonstrated in their OTES evaluations. 
 

Expectations
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8. Describe other typical summative assessments like projects



 

 

 
Observation Note Taking Form 

 
Teacher Candidate:  Observer’s Name: Lesson Topic:  Date:      

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Next Observation Date:  
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TIPS FOR TEACHER
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TIPS FOR TEACHER CANDIDATES 
 

MONITORING AND IMPROVING INSTRUCTION 
 

Instructional activities are ways to segment and teach information instructional formats are ways 

of grouping students for those instructional activities to occur. In order to maintain  student 

involvement in the activities within the formats you choose, you must attend to four areas: 

 
1. Clarity 

 
Clear directions enable students to know procedurally what to do and how to do it. Clear  

academic instructions help students learn facts and master concepts. Together these lead to  

student success, which is a strong motivator in maintaining student interest and involvement. 

 
2. Check for Understanding 

 
Checks for understanding enable you to catch student errors and misunderstandings before  

they have a chance to be overlearned. Questions and activities that check individual student 

understanding of facts, concepts, and processes can help maintain student involvement. 

 
3. Monitoring 

 
Two maintenance goals of monitoring are to keep students on task and to provide you with  

minute\to\minute information on their progress. A combination of active and passive monitoring 
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_____4. Have students write in all subject areas. 

 
_____5. Plan higher-level questions for lesson discussions and 
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Recommended Teacher Candidate Mentoring Model 
 

Co-Plannin



http://www.youtube.com/watch?v=6llQCG8QhBE
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Sixteen Week Recommended Weekly Student Teaching Schedule 
(If not following the Co-Teaching Model exclusively) 

 

Early Childhood, Middle Childhood, Special Education, Multiage 
 

 The student teacher willé The mentor teacher willé 

1st week • Observe the classroom. Assist teacher in 

instruction. Become familiar with the 

students. 

• Become familiar with available resources, 

data and assessments. 

• Become familiar with school policies and 

procedures. 

• Meet other faculty and staff. 

• Learn and begin to implement classroom 

management plan. 

• Work with mentor teacher to identify 

research\based methodologies. 

• Become familiar with grade level standards 

and curriculum. 
• Read edTPA handbook. handbook.han
q
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q
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q
154.58 42an
q
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q
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q
154.58 4
154.58 42an
q
154.58 42an
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Sixteen Week Recommended Weekly Student Teaching Schedule 
(If not following the Co-Teaching Model exclusively) 

 
Adolescent/Young Adult (AYA) 

 
 

 The student teacher willé The mentor teacher willé 

1st W3rd week • Observe the classroom. Assist teacher in 

instruction. Become familiar with the 

students. 

• Implement small group instruction, 1:1 

instruction, tutoring, etc. 

• Become familiar with available resources, 

data and assessments. 

• Become familiar with school policies and 

procedures. 

• 
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Resources 
 

eTRAIN (electronic Teacher Resource and Information Network) 
 

1. Found on Springboard under “ongoing” sites and on Student Teaching website 

under “resources.” 

2. Use as a resource for finding curriculum and lesson plans tips on various 

pedagogical strategies, assessments, technology, etc. 

3. FREE 

 
4. You will always have access to it! 

 

 
You will find a multitude of websites under each scroll down (Curriculum, Pedagogy,  

Assessment, Technology, Professional Development, Student Teacher Resources, Career.) 

Examples of when to use eTRAIN: 

 
• When you are looking
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State Teachers Retirement System (STRS)  https://www.strsoh.org/browser.html 
 

The above link is for the State Teacher Retirement System of Ohio.  When you sign a contract 

to teach in a school district that pays into STRS, you will have a set amount of time to select the 

retirement program you want to use. 

 
Talk with a financial advisor or other people who can give you sound addi

   

http://www.strsoh.org/browser.html
http://www.strsoh.org/publications/annualreports/investplans.html#investplans
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I have come to a frightening conclusion. 

I am the decisive element in the 
classroom. 

It is my personal approach that creates 

the climate. 

It is my daily mood that makes the 

weather. 

As a teacher, I possess a tremendous 

power to make a childôs life miserable or 

joyous. 

I can be a tool of torture or an 
instrument of inspiration. 

I can humiliate or humor, hurt or heal. 

In all situations, it is my response that decides whether a crisis will 

be escalated or deescalated and a child humanized or  
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